SUMMARY PLAN DESCRIPTION
FOR THE
RETIREMENT INCOME PROGRAM OF
BORGWARNER DIVERSIFIED TRANSMISSION
PRODUCTSINC., MUNCIE PLANT

If you are a Participant in the Plan and have not started receiving payment
of your Plan benefits as of January 1, 2011, this Summary appliesto you.

If you are already receiving your benefit payments under the Plan, you
should refer to the Summary provided to you before your payments began.
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SUMMARY PLAN DESCRIPTION
FOR THE
RETIREMENT INCOME PROGRAM OF
BORGWARNER DIVERSIFIED TRANSMISSION
PRODUCTSINC., MUNCIE PLANT

This Summary Plan Description (“Summary”) is a suemynof The Retirement Income
Program of BorgWarner Diversified Transmission Ricid, Inc., Muncie Plant (“Plan”) as of
January 1, 2011. It is intended to answer questinast often asked about your benefits under
the Plan.

[. CAUTION

You should not rely on this Summary as creating laggl rights. Only the written Plan
and trust documents create any rights you may had@ may examine the Plan or trust upon
request. The Plan and trust are complicated doctsrsibject to complex federal laws and
regulations. This document is only a summary, diffdrences may exist between this Summary
and the Plan and trust documents. Any differemaé$e decided in favor of the Plan and trust
documents. If you have questions, contact the Rldministrator in writing at the address
provided in Article XVI.

This Summary explains the Plan benefits for Paudicts (and their beneficiaries or
alternate payees) who have not started receivigmeat of Plan benefits as of January 1, 2011.

II. BACKGROUND

The purpose of the Plan, which is a defined bemddit, is to provide you with a source
of retirement income. Although the Plan was amdnadfective April 24, 2009, to freeze
benefit accruals under the Plan, the Company coesiio make contributions to the trust fund
for the Plan. These contributions fund the beseftcrued through April 24, 2009, which will
be paid to you in the future.

The Company and the Union entered into a “Plantt@®wn Agreement” dated
February 26, 2009, and the Plan was amended tectdfie provisions in the Plant Shutdown
Agreement. Those changes applied to Participantswere:

e actively employed, on layoff, or on any form of yeawith recall rights on
February 23, 2009,

» placed on Permanent Layoff under the Plant Shutddgreement, and

» entitled to plant closing benefits under the Pl8httdown Agreement (collectively,
the “Shutdown Participants”).

If you are a Shutdown Participant, you are eligilolethe specific plant closing benefits
described in this Summary.



[ll. PARTICIPATION IN THE PLAN
€)) Participation. To participate in the Plan you must have:

* been employed by BorgWarner Diversified Transmis$tooducts Inc., Muncie Plant
(formerly Borg-Warner Automotive Diversified Transsion Products Corporation,
Muncie Plant) (the “Company”) on or before Septembel989 in the bargaining
unit;

» attained the age of 21, and

* received pay for 1,000 hours during a twelve coatee month period beginning on
the date you were hired or in any succeeding tweloath period.

You were not eligible to participate in the Plarydlu were hired for employment by the
Company in the bargaining unit after September9891 The bargaining unit is defined by the
applicable collective bargaining agreement betwienCompany and the International Union,
United Automobile, Aerospace and Agricultural Immplent Workers of America, UAW and its
Local 287.

(b) Reemployment After Terminationlf you were a Participant in the Plan, but quit,
were discharged or had your seniority broken foy ather reason and were rehired by the
Company on or after September 7, 1989, you did beatome eligible to accrue additional
Credited Service in the Plan.

IV. BENEFIT ELIGIBILITY AND SERVICE CREDITING

€)) Qualifying for a Benefit. All Participants who have not started receiviagmpent
of their benefits are eligible for a Deferred Vekteetirement Benefit, as described in this
Summary.

(b) Eligibility. Eligibility for benefits and the amount of bengfare determined by
the amount of Credited Service you had when yamiteated employment. Your eligibility for a
Deferred Vested Retirement Benefit is determinedwinether you had five years of Vested
Service or ten years of Credited Service when gomihated employment.

(c) Service Crediting Before April 25, 2009As of April 24, 2009, all Participants
stopped accruing additional Credited Service utiteiPlan. Before April 25, 2009, you stopped
accruing a Benefit and Credited Service under tha P

* you elected to participate in the BorgWarner Diifesd Transmission Products Inc.,
Muncie Plant Retirement Savings Plan (the “Munc&PR), or

* you were laid-off before March 12, 1998, had a 1888 989 seniority date, were
under age 50 with 20 or fewer years of servicefaBexember 31, 1997 and were
recalled from your lay-off. When you were recalfeaim your lay-off, your accrued
Benefit and Credited Service under the Plan weseefn when you returned. You



were not credited with any further Credited Serwoéer the Plan and you became a
participant in the Muncie RSP for purposes of fatrgtirement benefits.

Before April 25, 2009, your Credited Service andsiée Service were calculated under
the Plan, and you received a notice telling you mouch service you were credited with. The
Credited Service and Vested Service shown in tbateis deemed correct and final, unless you
filed a written objection within 60 days followingpur first receipt of the notice.

Before April 25, 2009, Credited Service and VesEesnlvice were generally counted as

follows:

(@)

Credited Service For years of employment before October 1, 196 received
Credited Service equal to the greater of the yehiseniority you had on October 1,
1950 or your actual years of employment. For yedre&mployment on or after
October 1, 1950, you received Credited Service leiguane year for each calendar
year you worked and were paid for at least 1,600 r a fractional year’s credit if
you worked fewer than 1,600 hours.

Vested Service You received one year of Vested Service for egadr of Credited

Service you had before January 1, 1976, and one ofedested Service for each
calendar year beginning January 1, 1976 during hviyiou worked 1,000 hours.
Fractional years of Vested Service were not counted

Types of Hours Counted for Credited and Vested i8ervThe hours counted for
Credited Service and Vested Service were the hgamsactually worked, but they
may have also included limited periods during whyolr did not work or receive pay
(such as layoffs, leave time under the Family aretlighl Leave Act of 1993 and the
Uniformed Services Employment and Reemployment Rigkct of 1994). You
should refer to the Plan for more detail on hownjmours were counted.

Breaks in Service You incurred a break in service if you quit, welischarged, or
broke seniority for any other reason, or after daypd, 1976, if you worked fewer
than 500 hours during a calendar year. If yourirezlia break in service, you lost
credit for all of your previous Credited Servicadaviested Service, unless you were
eligible for a Deferred Vested Retirement Benefiiew you incurred the break in
service. If you returned to work, your previousdited Service and Vested Service
were restored, but you were not credited with aoigisti Credited Service under the
Plan.

V. DEFERRED VESTED BENEFITS

Deferred Vested Retirement Benefitlf you terminated employment with the

Company with five years of Vested Service or temargeof Credited Service and were not
eligible to receive any other type of Benefit untiee Plan, you will receive a Deferred Vested
Retirement Benefit. Your Deferred Vested Retiren@enefit is a monthly benefit payable at
age 65 (the Plan’s Normal Retirement Age) equabtar years of Credited Service multiplied by
the applicable rate from the following table:



Date of Retirement Rate
April 1, 2000 through March 31, 2001 $28.50
April 1, 2001 through March 31, 2002 $29.50
April 1, 2002 through March 31, 2003 $30.50
April 1, 2003 and After $31.50
Less “Other Benefits,” if any

If you receive or are entitled to receive “othenéfkts,” your Benefit will be reduced by
the amount of each of the “other benefits.” “Otlhenefits” means any annuity, pension or
retirement benefit that you are entitled to frony ather Company pension or retirement plan
that is based on the same service that is usedltalate your benefits under this Plan. Your
benefit from this Plan will not be reduced for abgnefit you receive from the Employee
Retirement Account or Savings Account in the MunR®P or the BorgWarner Diversified
Transmission Products Inc., Muncie Plant Local Fatirement Investment Plan (formerly
Borg-Warner Automotive Diversified Transmission &uots Corporation, Muncie Plant Local
287 Retirement Investment Plan).

Example

If you terminated employment with 20 years of CrediService on or after April 1,
2003, your Deferred Vested Retirement Benefit wcagd$630 per month ($31.50 x 20
years of Credited Service) payable beginning whmnrgach age 65.

(b) Reduced Early Payment of BenefiY.ou may elect to receive a reduced Deferred
Vested Retirement Benefit beginning at any timefti¢r you reach age 60, or (ii) after you reach
age 55 if your combined age and Credited Servizeh@ nearest 1/12 in each case) total 85 or
more. The amount of your Deferred Vested RetirarBemefit will be reduced by 5/9 of 1% for
each complete calendar month you are under age &’ wayment of your Benefit begins.
However, if you are a Shutdown Participant youruceti Deferred Vested Retirement Benefit
will not be less than the amount of your SpeciathE®istribution Benefit for Shutdown
Participants described below.

(c) Special Early Distribution Benefit for Shutdown f@pants. If you are a
Shutdown Participant, you may elect a Special EBistribution Benefit instead of the early
payment described above, reduced by 5/9 of 1%don eomplete calendar month you are under
age 65. This special early benefit is calculatedhe Actuarially Equivalent to the monthly
amount that would be payable to you at age 65.s T$ithe same as the monthly amount
described in paragraph (a) above, but reduceddohn enonth by which you are under age 65
when payment of the special early benefit begins.

VI. APPLICATION FOR A BENEFIT

@) Completion of Forms. To begin receiving a Benefit under the Plan, yaust
contact the Plan Administrator and complete certaims and provide information required by
the Plan Administrator. You will be notified if yomust complete a form or provide proof of
your date of birth, marital status, or other infatran. Your Benefit payments will generally




begin as soon as administratively possible after gpply for payment to begin. To avoid an
administrative delay, you should file all requifedms 30 days before payment is to begin.

(b) Notice at Age 65. If you have not made application for your Defdridested
Retirement Benefit by the 80day before your 6%birthday, the Plan Administrator will mail
you a notice informing you that you may apply fauy Benefit. The Plan Administrator will
mail the notice to your last address in the Plaetords, so it is important to notify the Plan if
you change your address.

(c) Alternate Payee Request for Benefitdf you are an alternate payee who is
entitled to receive all or a portion of a Participa Deferred Vested Benefit pursuant to a
qualified domestic relations order, as providedAnticle Xl, any information regarding the
portion of the benefit assigned to you will be stenyour last known address in the order, unless
you notify the Plan of any change of address.s limportant to notify the Plan if you change
your address. You must contact the Plan Admiristreo begin receiving a Benefit from the
Plan.

VIl. FORM OF BENEFIT PAYMENT

€)) Normal Form of Payment for Unmarried Participatityou are not married, your
Benefit will be paid in the form of a fixed monthéynuity for your life, unless you elect to have
it paid in one of the optional forms of benefit deised in paragraph (c) below.

(b) Normal Form of Payment for Married Participant wi8utomatic Survivor
Benefit. If you are married, the Automatic Survivor Benefiill apply to your Benefit.
However, if you are not a Shutdown Participant hade not been married to your spouse for a
year, the survivor benefit will go into effect tlfiest day of the month following the day you
have been married for one year, as explained iagpaph (e) below. The Automatic Survivor
Benefit automatically reduces your Benefit to pdevibenefit protection for your surviving
spouse. You will receive a fixed monthly annuitya reduced amount for your lifetime, with
75% of that amount paid to your eligible survivisgouse for his or her lifetime upon your
death, unless you elect to have your Benefit paidbme of the optional forms of benefit
described in paragraph (c) below.

(c) Optional Forms of Benefit.During the “Election Period” described in pargdra
(h) below, you may choose to receive one of thei8or Annuity options described below.

» Survivor Annuity You may elect to receive a fixed monthly annuitya reduced
amount payable for your lifetime, with 100%, 75%%6 or 50% of that amount (your
choice) paid to your eligible surviving spouse i@ or her lifetime.

e 15-Year Certain Annuity If you are a Shutdown Participant, at the titme Plan is
determined to be 80% funded, you may elect to vecaifixed monthly annuity in a
reduced amount payable for your lifetime, with guaeed monthly payments for 180
months. This form of benefit is available as aulesf additional plant closing
benefits added to the Plan. It applies when the R determined by the actuary to be
80% funded as measured by reference to the Pldjustad funding target attainment




percentage (“AFTAP”). If you are a Shutdown Paptnt, this option guarantees the
number of payments you choose even if you die ketbey are all paid. For
example, if you chose the option with 180 guarathie@yments, and die after 60 of
those payments are made, the remaining 120 mopthynents would be made to
your beneficiary. If you and your beneficiary diefore receiving a total of 180
monthly payments, a single payment equal to the stithe remaining number of
monthly payments will be paid to the estate of kst survivor of you or your

beneficiary. For purposes of this 15-year cer@imuity, your beneficiary means
your eligible spouse or, if you are not marriede tfherson designated by you to
receive the remaining guaranteed payments. If g not married and fail to
designate a beneficiary, your beneficiary will legedtmined as provided in the Plan.

 Lump Sum If you are a Shutdown Participant, at the tilme Plan is determined to
be 80% funded (as described above), you may elewceive a benefit payable in a
single lump sum payment which is actuarially eql@mtto your accrued benefit
payable at age 65. However, if the actuary lasteminines the Plan to be less than
80% funded as measured by reference to the PIdAIAR for a later year, this lump
sum optional form of payment may no longer be add (as described in paragraph
(k) below).

All of these optional benefit forms of benefit wile the “actuarial equivalent” of your normal

form of benefit (see paragraphs (a) and (b) abovié)ere are limits under the federal pension
laws on the length of payments you may elect ifryoeneficiary is not your spouse. The Plan
Administrator will advise you of any limits that snaffect your choices.

(d)  Waiver of Automatic Survivor Benefit. If you do not want the Automatic
Survivor Benefit described in paragraph (b) abdué, want to elect payment of your Deferred
Vested Retirement Benefit in one of the optionaihie described in paragraph (c) above, you
and your eligible spouse (when required) must dleetaive the automatic survivor benefits in
writing on a form provided by the Plan Administratand your spouse’s signature must be
notarized.

(e) Eligible Spouse Requirements for Survivor Benefilsyou are not a Shutdown
Participant, your eligible spouse is the husbandite to whom you are married for at least one
year as of the date payment of your Benefit begifisiou are married to your spouse for less
than one year when your Benefit begins, then tineigar benefit will go into effect the first day
of the month following the day you have been mdrrie that spouse for one year. For
Shutdown Participants, an eligible spouse is thsband or wife to whom you are married at the
time your Benefit payments begin. If you are at8bwn Participant who dies before benefit
payments start, your eligible spouse means theamasbr wife to whom you were married on
the your date of death.

() Spousal Consent. If you are married when your Plan benefits begiou
generally may not choose an optional benefit unjesis spouse agrees. This is a requirement of
the federal pension laws for most optional form&enefit. If your spouse’s consent is required
for the optional form of benefit you select, yoposase’s consent must be in writing on a form
provided by the Plan Administrator and withessedahyotary public. (If you are married but




can prove to the Plan Administrator that you carfmat your spouse, this requirement may be
waived.)

(9) Notices. When you apply to start receiving benefits, reslthan 30 days and no
more than 180 days before your Plan benefits astait, you will receive a written explanation
of the normal and optional benefit forms and thenseand conditions of a Qualified Joint and
Survivor Annuity. The explanation will include:

* A description of the normal form of payment thauyare eligible to receive based
upon your marital status and the optional formslabke;

» A description of your right to waive the singleeliannuity described in paragraph (a)
above or the Automatic Survivor Annuity describedparagraph (b) above and the
financial effect of waiving those annuity forms ¢grms of dollars for each annuity
payment);

* A comparison (in terms of a percentage of the pregalue of the single life annuity
or the Automatic Survivor Annuity) of the relatieeonomic values of the forms of
optional benefits;

* The consequences of failing to defer the distrdouti

» The rights of your spouse, if you are married,dcea to or not agree to your decision
to waive an Automatic Survivor Annuity describedparagraph (b) above and the
requirements for his or her consent; and

* Your right to revoke your decision and reversedfiect of doing so.

You may waive (with your spouse’s consent if yoa ararried and spousal consent is
required) the 30-day notice requirement and skgeiving payments in your form of choice
sooner than 30 days (but not less than 7 days)yadtereceive the written explanation described
above. You have the right to revoke that waivdil tine later of the date your payments are to
start or the date 7 days after the date you redbivevritten explanation. As you approach the
date you want to retire, you should request théiegdge forms to select a payment start date and
form of payment from the Plan Administrator.

(h) Election Period. If you are going to choose an Optional Benefit) ynust do so
within 180 days of the date your Plan benefitstarstart. Any changes to your choice must also
occur in the same 180-day period. If your spouseissent is required (see paragraph (f) above),
it must be obtained during the same 180-day periédu cannot change the form of payment
after your payments begin, except as describediagpaph (i) below.

0] Divorce or Death of Spouself, after the Automatic Survivor Benefit or oné o
the optional Survivor Annuities is in effect, yoaligible spouse dies or you are divorced by
court decree, then the survivor benefit electiofl Wwe cancelled if you provide sufficient
evidence of the death or the divorce to the Plamitstrator. Your retirement benefit will then
be adjusted to eliminate the surviving spouse realucprovided that no qualified domestic




relations order is received before the beginningmmnt date of the restored benefit. If your
eligible spouse dies or you are divorced whilerdabuction for survivor benefit protection is in
effect and you do not provide sufficient noticethie Plan Administrator, then the reduction will
continue even though there is no longer an eligpleuse for which this benefit was intended.

()] Death Before Benefit Payments to Participant Bediryou die before you begin
receiving payment of your Benefit, your eligibleosige, as described in paragraph (e) above,
will receive the survivor annuity described in ggeaph (b) above. Your surviving spouse may
elect to receive payment of the survivor benefittiom earliest date that you could have started
receiving benefit payments. The survivor benetit be reduced for payment before the date
you would have attained age 65 as provided in Wrti¢. Since your surviving spouse must
make an election regarding when payments will begour surviving spouse must contact the
Plan Administrator when he or she is ready to nakelection.

(k) Limitations for Underfunded Plansyou receive an annual funding notice which
describes the funding level of the Plan. The R$anurrently underfunded, and certain plant
shutdown benefits will not become effective untietPlan is 80% funded (as described in
paragraph (c) above). After the Plan is at led &unded, the actuary will continue to
determine the funding status of the Plan each yaad, if the Plan’s funding level is later
determined to be less than 80% in any future yaa&tain limitations on benefit payments may
be required by law. For example, you will not lerpitted to elect certain optional forms of
benefit, and the Plan will be prohibited from makertain restricted payments. In some cases,
you may have the right to elect to receive partyofir benefit payment, to elect another
unrestricted optional form of payment, or to dafemmencement of benefit payments until the
Plan again becomes 80% funded. The Plan Admitastrevill provide annual funding
information and will inform you of any restrictiomghich may apply at the time you elect to start
benefits payments.

VIIl. PLAN DISTRIBUTIONS AND WITHHOLDING REQUIREMENTS.

(@) Payments That Can Be Rolled Ovdf.you are a Shutdown Participant and you
elect to receive the optional lump sum form of pawin it will be an “eligible rollover
distribution” and can be rolled over to an IRA oranother eligible retirement plan that accepts
rollovers. Within a reasonable period before yacerve your distribution, the Plan
Administrator will provide you with a written explation of the income tax consequences of
receiving an “eligible rollover distribution.” Rise note that other types of distributions can be
made which are not addressed here and there aaxcbptions to these general rules.

A payment from the Plan that is an “eligible rokowdistribution” can be taken in two
ways. You can elect to have all of your paymetitezi

e paid in a “direct rollover,” or
e paid to you.

You also can elect to have part of your “eligibtdlaver distribution” paid to you and
part rolled over to an eligible retirement planlRA. If you fail to choose or decline the direct



rollover payment option before payments are to tpegour payment will be made directly to
you.

(b) Direct Rollover. A direct rollover is the payment of your “eligéblrollover
distribution” from the Plan directly to an IRA oligeble retirement plan that is able to accept the
direct rollover payment on your behalf. If younnemployer’s plan does not accept rollovers,
you can choose a direct rollover to an IRA. If yamnot have an IRA, you can open an IRA to
receive the direct rollover. This choice will aftevhen you pay taxes.

If you choose a direct rollover:

* Your payment will not be taxed in the current yead no income tax will be
withheld.

* Your payment will be made directly to your IRA df,you choose, to an eligible
retirement plan that accepts your rollover. Youyndsignate only one eligible
retirement plan or IRA to receive your “eligibldiover distribution.”

* Your payment will be taxed later when you take ut of the IRA or the eligible
retirement plan, unless you choose to roll youmpayt over to a Roth IRA.

If you choose a direct rollover, you must provide tPlan Administrator with the
following information:

» the name of the recipient plan, and

* any other information that is necessary to perrhi¢ tPlan Administrator to
accomplish the direct rollover.

The Plan Administrator will rely on the informatioyou provide, therefore, any inaccurate
information may create adverse income tax consexpseior your distribution.

If you choose a direct rollover, payment will bedaan the form of a check made out to
the custodian/distributee of the eligible retiremplan. You may elect to have the check sent
directly to you or directly to the eligible retiremt plan. If you elect to have the check sent
directly to you, you are responsible for ensuring theck is forwarded to the eligible retirement
plan you select.

(c) Timing of Election of Direct Rollover.You will receive notification of your right
to choose a direct rollover no less than 30 daysrammore than 180 days before the annuity
starting date (generally the date benefits areetpr). You may notify the Plan Administrator to
make or not to make a direct rollover as soon asrgoeive the notice. However, you have at
least 30 days from the date you receive the nodickecide.

(d) Payment to You.lf you choose to have your “eligible rollovestlibution” paid
to you, the Plan Administrator is required, undedédral law, to withhold 20% from your
distribution to be put toward your federal inconaxds for the year. For example, if your
“eligible rollover distribution” is $1,000 and yathoose to receive the entire amount, only $800




will be paid to you because the Plan must withi®2@0 for federal income taxes. When you
prepare your income tax return for the year, yoli neport the full $1,000 as payment from the
Plan, and $200 will be reported as tax withheld ailtbe credited toward any federal income
tax you owe for the year.

Even if you have an “eligible rollover distributibpaid to you, you can still roll over all
or part of it to an IRA or eligible retirement plémat accepts rollovers provided that you roll it
over within 60 days of payment. The portion yoll ower is not taxed until you take it out of
the IRA or the eligible retirement plan, but th&2®ithholding still applies.

EXAMPLE: Your eligible rollover distribution is $Q00, and you choose to have it paid
to you. You will receive $800, and $200 will bens¢o the IRS as income tax withholding.
Within 60 days after receiving the $800, you mal}f over the entire $1,000 to an IRA or
eligible retirement plan. To do this, you roll ostbe $800 you received from the Plan, and you
will have to take $200 from other sources (yourirsgs, a loan, etc.). In this case, the entire
$1,000 is not taxed until you take it out of theAlRr eligible retirement plan. If you roll over
the entire $1,000, when you file your income tatume you may get a refund of the $200
withheld (depending on your total taxes due).

If, on the other hand, you receive an eligible mder distribution of $1,000 and within
60 days after payment you roll over only $800, $860 is not taxed until you take it out of the
IRA or eligible retirement plan. The remaining $2@ill be withheld and sent to the IRS as
federal income tax withholding and will be taxedtive year it is withheld, plus you may be
subject to an additional 10% premature withdrawalgity tax if you are under age 59% at the
time you receive the distribution.

If you are under 55, an early distribution penadty will apply to your payment or to any
portion of your payment that is not rolled overato IRA or eligible retirement plan. Currently,
the early distribution penalty tax is 10% percent.

(e) Payments That Cannot Be Rolled Ovéf.your payment or any portion of your
payment is not an “eligible rollover distributiortfie 20% mandatory withholding rules do not
apply. In this case, your payment will be taxedthe year received, and will be subject to
federal income tax withholding unless you choose tochave withholding apply. You must
complete an IRS form and provide a copy to the Ridministrator to opt out of withholding.

() Surviving Spouses, Alternate Payees, and Other fRer@es. The rules
summarized in the previous paragraphs apply to @yepk. In general, these rules also apply to
payments to surviving spouses of employees, andptmuses or former spouses who are
“alternate payees.” You are an alternate payegoifr interest in the Plan results from a
“qualified domestic relations order” as describedrticle XI. Some of the rules summarized in
the previous paragraphs also apply to a deceasptbyee's beneficiary who is not a spouse.
However, there are some exceptions for paymensitaiving spouses, alternate payees, and
other beneficiaries.

If you are a surviving spouse or an alternate payle® is the spouse or former spouse of
a Participant due to a qualified domestic relationder, you have the same choices as the
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employee. If you are a beneficiary other thangheviving spouse, you may choose to have an
eligible rollover distribution paid in a direct tover to an IRA established to receive the

distribution and treated as an inherited IRA. dluyare a surviving spouse or beneficiary, you
must notify the Plan Administrator when you aredseto make an election regarding payment of
your benefit.

(9) How to Obtain Additional Information.This document includes only the federal
(not state or local) tax rules that might applytur payment. The general rules described in
this Article are complex and contain many condii@amd exceptions that are not included in this
document. Therefore, you should consult a probessitax advisor before you apply for the
payment of your Plan benefits.

IX. LOSS OR REDUCTION OF BENEFITS

There are many ways in which you can fail to qyafdr, lose, or have reduced the
Benefits you may be expecting under the Plan, asrited in this Summary. In order to receive
a Benefit from the Plan you must qualify for tharfit according to the provisions of the Plan,
and you must apply to receive your Benefit.

X. CLAIMS PROCEDURE

€)) Filing Claims. You or your beneficiary may file a claim for béite by filing a
written request with the Plan Administrator, asvled in Article XVI, on a form provided.
Commencement of your benefit payments is consideatide of approval of your claim to the
extent of the amount of the payment. Generallg, Rlan Administrator will provide a written
decision on your claim within 90 days of receivitite claim. If the Plan Administrator
determines that special circumstances exist requei 90-day extension of time to process the
claim, you or your beneficiary will be notified mriting of the extension and reason for the
extension within 90 days after the Plan Administrat receipt of the claim. If the claim is
denied in whole or in part, the Plan Administrataust give you or your beneficiary a written or
electronic notice:

* Explaining the specific reason or reasons for &aal;

* ldentifying specific Plan provisions on which thendal is based;

» Describing any additional materials or informatimecessary to perfect the claim;
* Explaining why the material or information is nesay; and

* Describing the Plan’s review procedures and thee tilmits applicable to such
procedures, including a statement of your righbtimg a civil action under ERISA
Section 502(a) following an adverse benefit deteation on review.

(b)  Appeal of Denial of Claim.If the Plan Administrator denies the claim, yau o
your beneficiary may file a written request forewiew of the denial of the claim within 60 days
after receiving written notice of the denial. Thepeal may include written comments,
documents, records and other relevant informatdtating to the claim for benefits. You or your
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beneficiary will be provided, upon request and withcharge, reasonable access to, and copies
of, all documents, records, and other informatielevant to the claim for benefits. In reviewing
a denied claim, the Employee Benefits Committed wansider all submitted comments,
documents, records, and other information relatintpe claim submitted, regardless of whether
the information was submitted or considered initfigal benefit determination. The Employee
Benefits Committee will review the appeal and makkenefit determination no later than the
date of the Employee Benefits Committee meetingt rietkowing the Plan’s receipt of the
appeal, unless the request for review is filed wiB0 days preceding the date of such meeting,
in which case the determination will be made nerlélhan the date of the second meeting next
following the Plan’s receipt of the appeal. If tBmployee Benefits Committee determines that
special circumstances exist requiring an extensibtime to process the claim, you or your
beneficiary will be notified in writing of the exision and reason for the extension before the
commencement of the extension.

The Employee Benefits Committee will notify you ywur beneficiary in writing of its
decision on the appeal within five days after tletedmination is made. If the Employee
Benefits Committee denies the appeal, you or yeuehciary will receive a statement:

» Explaining the specific reason or reasons for &aal;
* ldentifying the specific Plan provisions on whittetdenial is based;

* Notifying you or your beneficiary that you are d¢letil to receive, upon request and
free of charge, reasonable access to, and copiedl dbcuments, records, and other
information relevant to the claim, including a staent of the your right to bring a
civil action under ERISA Section 502(a) followingrdal of a claim on review.

Following the Employee Benefits Committee’s demih claim on review, you or your
beneficiary may file a written request with the Hayee Benefits Committee for a hearing and
second review of the denied claim within 60 dayerafeceiving written notice of the denial.
You or your beneficiary will have an opportunitythe hearing to present evidence and appear
before the Employee Benefits Committee. If a rstjdier a hearing and second appeal is not
timely filed, the Employee Benefits Committee’s etatination in the first appeal will be final
and conclusive. Otherwise, the Employee Benefsnfittee’s determination in the second
appeal will be final and conclusive.

Benefits under the Plan will be paid only if theaPlAdministrator decides, in its sole
discretion, that the applicant is entitled to them.

XI. BENEFIT PROTECTION AND DOMESTIC RELATIONS ORIHS

Your Plan benefits are protected from assignmerdet in cases relating to qualified
domestic relations orders (“QDRO”). The federatgien laws require the Plan Administrator to
comply with the terms of any QDRO it receives. @aily, these orders relate to unpaid child
support or alimony payments, or the division of ma&rproperty rights in a divorce. These
orders give an alternate payee (a spouse, fornmerssp or dependent) a right to receive all or a
portion of your Plan benefits. The Plan Adminigdrawill notify you if it receives an order
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which may be a QDRO, and of the procedures the Rthministrator will follow regarding the
order. Except as required by a QDRO, you are eomnjfited to pledge or assign any of the
benefits under the Plan before you receive them.

Participants and beneficiaries may obtain from Rtten Administrator or its designee,
without charge, a copy of the Plan procedures gorgrdomestic relations orders.

An alternate payee who is assigned a right to vecall or a portion of a Participant’s
benefits should notify the Plan Administrator ofyaimange of address. Generally, a QDRO may
allow an alternate payee to begin payments aseoP#rticipant’s earliest retirement age, which
is the date the Participant is entitled to elecraoceive benefit payments. The terms of the
QDRO may address the exact timing and form of paynaailable to the alternate payee;
however, payment of Plan benefits cannot be madbeaalternate payee without a completed
election by the alternate payee. If an alternatygep has questions regarding his or her benefit
assigned under an approved QDRO, the alternateesngild contact the Plan Administrator.

XIl. AMENDMENT AND TERMINATION OF THE PLAN

The Employee Benefits Committee has reserved i to amend or terminate the Plan
in whole or in part at any time. However, no chamngll decrease the vested accrued benefits
already earned by you, except as permitted by nherrlal Revenue Code and the Employee
Retirement Income Security Act of 1974 (“ERISA”} amended.

Due to the partial termination caused by the p&mitdown, the Shutdown Participants
became fully vested in their Plan benefits. If Blan is terminated, all participants will become
fully vested and the Plan Administrator or its dese (after providing for all Plan expenses)
will allocate the assets of the Plan among theiddaants and beneficiaries to provide for the
benefits accrued as of the termination date. Tleeation would be made as required by
ERISA, as amended.

XIIl. PLAN BENEFITS INSURED BY PBGC

Your pension benefits under the Plan are insuredhey Pension Benefit Guaranty
Corporation (PBGC), a federal insurance agencythdfPlan terminates without enough money
to pay all benefits, the PBGC will step in to panpion benefits. Most people receive all of the
pension benefits they would have received undar filan, but some people may lose certain
benefits. The PBGC guarantee generally cover3:ndimal and early retirement benefits; (2)
disability benefits if you become disabled befdre Plan terminates; and (3) certain benefits for
your survivors. The PBGC guarantee generally dosscover: (1) benefits grater than the
maximum guaranteed amount set by law for the yeavhich the Plan terminates; (2) some or
all of benefit increases and new benefits base®lan provisions that have been in place for
fewer than 5 years at the time the Plan terming®shenefits that are not vested because you
have not worked long enough for the company; (4elits for which you have not met all of the
requirements at the time the Plan terminates; €dam early retirement payments (such as
supplemental benefits that stop when you beconggbtdi for Social Security) that result in an
early retirement monthly benefit greater than yaomonthly benefit at the Plan’s normal
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retirement age; and (6) non-pension benefits, aghealth insurance, life insurance, certain
death benefits, vacation pay, and severance pay.

Even if certain of your benefits are not guaradtg®u still may receive some of those
benefits from the PBGC depending on how much magmey Plan has and on how much the
PBGC collects from employers.

For more information about the PBGC and the bemefitguarantees, ask your plan
administrator or contact the PBGC’s Technical Assise Division, 1200 K Street, N.W., Suite
930, Washington, D.C. 20005-4026 or call 202-326&4(Mot a toll-free number). TTY/TDD
users may call the federal relay service toll-fatel-800-877-8339 and ask to be connected to
202-326-4000. Additional information about the RB& pension insurance program is
available through the PBGC'’s website on the Inteabéttp://www.pbgc.gov.

To the extent required by the Supplemental Retirgniecome Program Agreement
entered into December 10, 2000 and effective Mda2h2001, if the Plan should terminate
because of the Muncie Plant closing, the Company pag or cause to be paid certain benefits
as they from time to time become due to the exdaeah benefits are not provided from the assets
in the trust for the Plan.

XIV. FINANCING THE PLAN

BorgWarner Diversified Transmission Products IMuncie Plant, sponsors the Plan and
makes contributions to the BorgWarner Inc. BenBlans Investment Trust. The amounts
contributed are actuarially determined based oricadef independent professional actuaries
servicing the Plan and as required by the Pensameft Guaranty Corporation.

XV. YOUR RIGHTS UNDER THE EMPLOYEE
RETIREMENT INCOME SECURITY ACT OF 1974 (ERISA)

(@  Your Rights under the PlanAs a Participant in the Plan, you are entitled to
certain rights and protections under the Employeéir&nent Income Security Act of 1974
(ERISA). ERISA provides that all Plan Participasisll be entitled to:

* Examine, without charge, at the Plan Administraaffice all documents governing
the Plan, including a copy of the latest annuabreff~orm 5500 series) filed by the
Plan with the U.S. Department of Labor and avadadilthe Public Disclosure Room
of the Employee Benefits Security Administration.

e Obtain, upon written request to the Plan Admintsira copies of documents
governing the operation of the Plan, including espaf the latest annual report (Form
5500 series) and updated summary plan descriptibme Plan Administrator may
make a reasonable charge for the copies.

* Receive the Plan’s annual funding notice. The Rldministrator is required by law
to furnish each Participant with a copy of the alriunding notice.
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* Obtain a statement telling you whether you havigla to receive a benefit at normal
retirement age (age 65) and if so, what your b&n@fould be at normal retirement
age if you stop working under the Plan now. If ylmnot have a right to a pension
benefit, the statement will tell you how many megears you have to work to get a
right to a pension benefit. This statement mustdapiested in writing and is not
required to be given more than once every twelvathm The Plan must provide the
statement free of charge.

(b) Fiduciary Duties Owed to Participantdn addition to creating rights for Plan
Participants, ERISA imposes duties upon the peaple are responsible for the operation of the
employee benefit plan. The people who operate fbam, called “fiduciaries” of the Plan, have
a duty to do so prudently and in the interest af god other Plan Participants and beneficiaries.
No one, including your employer or any other persoay fire you or otherwise discriminate
against you in any way to prevent you from obtagrénpension benefit or exercising your rights
under ERISA.

(c) Written Explanation for Denial of Benefitdf your claim for a pension benefit is
denied or ignored, in whole or in part, you havegat to know why this was done, to obtain
copies of documents related to the decision witlobiairge, and to appeal any denial, all within
certain time schedules.

(d) Enforcement of Your Rights.Under ERISA, there are steps you can take to
enforce the above rights. For instance, if yowest] a copy of Plan documents or the latest
annual report from the Plan and do not receive thgéthin thirty days, you may file suit in a
Federal court. In such a case, the court may reghie plan administrator to provide the
materials and pay you up to $110 a day until yaeike the materials, unless the materials were
not sent because of reasons beyond the contrdleohdministrator. If you have a claim for
benefits which is denied or ignored, in whole ompart, you may file suit in a state or Federal
court. If it should happen that the Plan fidu@arimisuse the Plan’s money, or if you are
discriminated against for asserting your rightsu ymay seek assistance from the U.S.
Department of Labor, or you may file suit in a Fedleourt. The court will decide who should
pay court costs and legal fees. If you are sufuleshe court may order the person you have
sued to pay these costs and fees. If you losesaie may order you to pay these costs and fees,
for example, if it finds your claim is frivolous.

(e)  Assistance With Your Questionslf you should have any questions about your
Plan, you should contact the Plan Administratdryou have any questions about this statement
or about your rights under ERISA, or if you needistance in obtaining documents from the
plan administrator, you should contact the neaoéfite of the Employee Benefits Security
Administration, U.S. Department of Labor, listedyiour telephone directory or the Division of
Technical Assistance and Inquiries, Employee Bémefsecurity Administration, U.S.
Department of Labor, 200 Constitution Avenue N.Washington, D.C. 20210. You may also
obtain certain publications about your rights aedponsibilities under ERISA by calling the
publications hotline of the Employee Benefits Sagukdministration.
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Type of
administration
of the Plan:

Name and
address of the
employer:

Employer tax
identification
number:

Plan number:

XVI. OTHER INFORMATION

The Employee Benefits Committee is designated he Plan

Administrator and is appointed by the Board of Dioes. The Employee
Benefits Committee may delegate its powers andoaiyhto others as
the Employee Benefits Committee deems appropraete,all references
to the Employee Benefits Committee in this Sumnedsp apply to the
individuals to whom certain powers and authoritwéndeen properly
delegated.

Many aspects of daily Plan administration have beelegated by the
Employee Benefits Committee to Janice Long, as Sigm, Human
Resources, in the Muncie Benefits office.

General claims administration has been delegatethéoSr. Manager
Benefits, the Supervisor, Human Resources, andCtrporate Counsel
of the Company; however, the Employee Benefits Cdtem has
retained exclusive authority regarding the finaviear of appeals
regarding claims for benefits and any amendmetti@Plan.

The Plan Administrator can be contacted at:

Employee Benefits Committee for the Retirement ined’rogram of
BorgWarner Diversified Transmission Products Inc.

c/o Janice Long

1200 S. Tillotson Overpass, Suite 4A

Muncie, IN 47304

Telephone: (877) 638-8574

BorgWarner Diversified Transmission Products Inc.
c/o BorgWarner Inc.

3850 Hamlin Road

Auburn Hills, Ml 48326

31-1232404

036
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Name and
address of
trustee:

Name and
address for
service of legal
process:

Plan year for
record
keeping:

10890894.5 (OGLETREE)

The Northern Trust Company
Employee Benefit Fund Division
50 South LaSalle Street
Chicago, IL 60675

The name of the Trust is the BorgWarner Inc. Beridins Investment
Trust

Employee Benefits Committee for the Retiremenbine Program of
BorgWarner Diversified Transmission Products Iiuncie Plant
c/o BorgWarner Inc.

3850 Hamlin Road

Auburn Hills, MI 48326

Service of legal process may also be made on tiséet.

Records are kept on a Plan year basis.
The end of Plan year is December 31.

17



